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Value What this looks like, what it means…

Aspiration

Resilience

Achievement

Respect

Diversity

Community

Value What this looks like, what it means…

Aspiration Think big, always have a growth mindset.

Resilience Work hard, find solutions, never give up.

Achievement Fulfil your potential, be prepared for what's next.

Respect Be kind, consider others at all times.

Diversity Celebrate difference, value everyone.

Community Make a positive difference, be proud to belong.

Sale High School Values



Sale High School Values

When we're aspirational and resilient, we achieve our 

potential

When we respect others and value diversity we build 

a strong community where everyone is safe, happy 

and proud to belong.

Value

Aspiration

Resilience

Achievement

Respect

Diversity

Community



An exciting future

United Learning 

- We are in the late stages of joining an academy trust – United Learning

- United Learning are the biggest trust in the country and give us access to a range of 

benefits for staff and students

- The school will still be called Sale High School

DfE Rebuild Project

- We are in the early stages of a rebuild project with the Department for Education

- We don’t know the exact scope of the project but it’s likely there will be a substantial 
rebuild of the current building



The School Day

Differences:

• 8.30am start

• One lunch





2024-25 Exam Results 

Another great set of results for Year 11 at 

Sale High School!
Attainment 8 was 48.8

Average grade of 4.9, compared to national 4.6

25% of all the grades students achieved were grades 9-7

26% 7+ in maths, 27% 7+ in English

71% of all the grades were 9-4

10% of Triple Science students achieved 3 grade 9s.



The Sale Student – well rounded individuals

• PSHE formally taught lessons - 5 year curriculum being built and implemented using the schools new 

Values

• Assembly programme based on the school values and the PSHE curriculum

• Student leadership opportunities – Student council, Student Presidents and Vice Presidents

• Extensive extra-curricular programme

• Values Week 2025

• Duke of Edinburgh Award

• Advocacy – supporting charity or good causes

• Diverse curriculum

• Curriculum and cultural trips for all 

• Careers Programme fulfilling the GATBY Benchmarks



Supporting Students with SEND 

The Learning Hub

• The Learning Hub provides personalised support for students with Special 

Educational Needs and Disabilities (SEND). 

• This dedicated learning environment offers tailored interventions designed to 

help students overcome barriers to learning and achieve academic success.

• Our experienced team includes Learning Support Assistants who provide in-class 

support, as well as Intervention Leaders who deliver a variety of interventions, 

both in small groups and one-to-one sessions, to meet the unique needs of each 

student.



Mental Health and Wellbeing Support

The Wellbeing Hub
• This is a dedicated space to support the mental, emotional and physical health of 

students. 

• We have a team of Wellbeing Support Assistants who work with students on a one-

to-one basis over several sessions to help reduce emotional dysregulation, enabling 

students to engage in learning within the classroom. 

• In addition, they can help with anxiety, grief, stress and self-esteem.

• This Hub also offers support on an ad hoc basis and provides a quiet and calm space 

for students who might feel overwhelmed. 



Mental Health and Wellbeing Support

The Talking Hub 

School Counsellors 
• Counselling is a talking therapy and can be accessed through a head of year referral. 

• Counsellors can help with low mood, anxiety, grief, stress, bullying, relationships and 

self-esteem. 

• We have two dedicated school counsellors and they offer one-to-one sessions and 

group sessions to promote wellbeing and positive mental health.



Wellbeing Award for Schools

• The Wellbeing Award for Schools recognises outstanding 

work in promoting mental health and wellbeing within 

school communities across England. 

• It supports schools in creating a culture where mental 

health can thrive, and helps them develop strategies for 

improving student wellbeing. 

• We recently achieved the award.



Mrs Laryea
Assistant Headteacher



Pastoral Team

Year 10 form tutors:

Miss Bailey

Mr Jackson

Mr Sutton

Miss Cowell – Barlow

Mr Lee

Miss Stendall / Mr Kelly

Mrs Chung Anderson / Miss Goth

Mrs Whyte / Mrs Horn

Head of Year – Ms Boardman

Senior Head of Year – Mr Worrall

SLT Link – Mrs Laryea



Our Curriculum Intent

At Sale High School we aim to deliver a curriculum that… 
• provides our students with a broad range of essential knowledge and 

key skills

• is carefully ordered and sequenced in a way that enables students to 

know more and remember more

• will help students to develop characteristics that equip them for 

success in school and beyond 

• gives them the opportunity to benefit from a wide range of high quality 

experiences.



Homework

• Provides continuous retrieval and practice

• Takes many different forms, including online

• Revision is not always directed

• Students should be completing up to 2.5 hours of homework per day

• Please help by checking on Satchel One*

*this will be moving to Class Charts after the half term holiday



Online independent learning resources



Key Dates

• Parents’ Evening – 20th November 2025 (in school)

• Mid Year Exams – From 8th December 2025 (2 week period)

• End of Year Exams – From 8th June 2026 (2 week period)

• Work experience – 22nd June 2026 (1 week period)

• ATL will be collected every half term



Y10 Work Experience - week beginning Monday 22nd June

We will arrange a student assembly and parent online information evening later this 

half-term. Here are the basics:

• students will be expected to find a work placement for the week above

• the main requirement for any potential work experience provider is that they have 

employer liability insurance

• students will be given a form to give to a potential employer to complete

• we are working with a company called MPLOY who will support us with 

administration and health and safety checks of potential employers 

• MPLOY can offer very limited support finding work placements – it is far better for 

students to find their own placements through friends and family connections, or by 

approaching businesses



Personal 

Development
Mr Sanderson



Rewards and positive recognition

• Rewards trips based on qualifying criteria

• Achievement Awards based on Achievement Points

• Rewards assemblies

• Praise postcards given within departments

• Values awards given out in assembly

• Positive communication home

• Rewards breakfasts to celebrate achievements as a 

year group community linked to AtL and behaviour 

points. 



Qualifying Rewards 2025-26

Autumn - Cinema Trip Spring - Bowling Trip Summer- Blackpool Pleasure Beach

1. No more than 5 behaviour points for the term (Blackpool is no more then 10 for the whole year)

2. Excellent attendance

3. Average AtL of 3



Rewards 2025-26



A Culture of High Expectations

1. Outstanding attendance (95% and above) – So you learn more and get better 

outcomes

2. Uniform – Absolute consistency of every student looking smart and 

professional

3. Personal Development – Taking part in the new and improved Sale Award

4. Behaviour – Disruption free lessons

5. Learning Expectations – fulfilling them every lesson



Culture and 

Ethos

Language:
Manners

Kindness

Respect
Corridors:

Calm and respectful

Opening doors

Giving way

One-way system

Behaviour
Disruption free learning 

environments

Uniform
Pride

Smart

Consistency

Sense of belong to SHS
Mobile Phones

Never seen never heard

Zero suspensions

Positive Culture and Ethos

Extra-curricular
Excellent participation

Everyone recognises the 

link between attending 

clubs and improves 

relationships and outcomes

Values being driven and ‘lived’
Achievement, Aspiration, Resilience

Diversity, Respect, Community

By all at the SHS community

Excellent Outcomes
Better life chances and future 

success



Success at school equation

Very simply:

Success = Turn up + Work hard

“Turn up (attendance), work hard (AtL) and the grades and 

progress will take care of themselves.”

• National data and our own data shows this.  



Green attendance band

Yellow attendance band

Orange attendance band

Pink attendance band

Red attendance band

Sale High School Attendance and Progress Bands – Risks to Achievement Pyramid



Attendance
Sale High School’s whole school attendance target is +95%. 

% Impact on outcomes Days of per month Days of per year Days off over 5 years

98% No significant impact 0.5 4 19

95% Minimal impact 1 10 48

90% (PA) Negative Impact 2 19 95

85% Significant negative impact on outcomes 3 29 143

80% Extreme negative impact on outcomes 4 

(day off per week)

38 190 

(full year off school)

When Rewards

Weekly
• Form group from each year with the highest attendance that week with a class bag of drumstick lollies.

• Every child with 100% attendance for that week get 10 bonus Achievement Points. Achievement Points can be exchanged 

for rewards. 

Half 

termly

100 Club

All students with 100% attendance for that half term go into a raffle for £10 Amazon voucher. One voucher per year group. 

Termly
100 Club

All students with 100% attendance for that term go into a raffle for £20 Amazon voucher. One voucher per year group. 

Yearly
100 Club

All students with 100% attendance for the year go into a raffle for £30 Amazon voucher. One voucher per year group. 





Large signage is up in 

every classroom. 

They are they as 

constant and visible 

reminders of the values 

and learning 

expectations of a

‘Sale student’. 



Values Cards

When Prize

Weekly
Positive cards drawn every Friday. One 

from each year group. Winner receives a 

prize. 

Autumn

1.1

Draw for £10 Amazon voucher for zero 

negative cards completed. 

One for each year group. 

1.2
Draw for £10 Amazon voucher for zero 

negative cards completed. 

One for each year group. 

Spring

2.1

Draw for £15 Amazon voucher for zero 

negative cards completed. 

One for each year group. 

2.2
Draw for £15 Amazon voucher for zero 

negative cards completed. 

One for each year group. 

Summer

3.1

Draw for £20 Amazon voucher for zero 

negative cards completed. 

One for each year group. 

3.2
Draw for £30 Amazon voucher for zero 

negative cards completed. 

One for each year group. 

The System for Students

• An opportunity to be 

acknowledged and rewarded on a 

regular basis for meeting ethos 

and cultural expectations. 

• Values Cards completed positively 

will result in rewards.

• Values Cards completed 

negatively will result in C3 

detention. 



Mobile Phone Policy from September 2025

NEVER SEEN NEVER HEARD:

Mobile phones seen in pockets will be confiscated. Phone should be 

switched off in bags.

Mobile phones are not allowed for checking the time. Student are allowed 

to wear a watch.

Mobile phone are not allowed for checking timetables. Students should be 

organised and have a printed timetable. 

Mobile phones are not allowed for communication with parents and carers. 

Student needing to communicate with home should go to student services. 

Parents/carers must not call or message their child’s mobile phone during 
the school day. Phones should be switched off in bags. Parents/carers 

should ring the main school office in a an emergency or if they need to 

communicate with their child during the school day. 

Mobile phones are not allowed to be used at the end of the school day. We 

are a ‘never seen never heard’ mobile phone site.  

Mobile phones are a leading cause 

of suspensions and permanent 

exclusions in Trafford and 

nationally. 





Equipment Expectations (being ready to learn)

All students must bring a school bag and…
• Pen (preferably two), ruler, pencil, rubber

Bringing equipment to school shows an excellent attitude to learning. 



Skirts and Trousers



A Culture of High Expectations – Jewellery (and accessories)

One stud in each ear lobe is allowed. Nothing else including accessories. 

Most secondary schools in Trafford have a no jewellery policy



Student not in the 

correct footwear will 

be directed to wear 

pumps and will need 

to sit a detention. 



Time out passes

Time out cards that aren’t used appropriately can impact learning and will only be issued where really 
needed.  

Time out passes will be reviewed half termly.

Some students use their leave early pass and then wait outside another classroom for their friends.

Lost learning Over a day Over a week Over a year Over 5 years

Lost learning means 

lower outcomes

• 5 minutes a 

lesson = 25mins 

lost learning

• Two hours lost 

learning

• 78 hours of lost 

learning. 

• Over 3 teaching 

weeks

• 390 hours

• 15 weeks of lost 

learning

• Over a full term of 

lost learning



Student Handbook



Form Time Programme



Clubs and Societies 



Extra Curricular


